CALPOIY
MEETING OF THE ACADEMIC SENATE

Tuesday, May 24 2011
UU220, 3:10 to 5:00pm
I.

Minutes: none.

II.

Communication(s) and Announcement(s):

JD.

Regular Reports:
A.
Academic Senate Chair:
B.
President 's Office:
C.
Provost:
D.
Vice President for Student Affairs:
E.
Statewide Senate:
F.
CFA Campus President:
G.
ASI Representative:

IV.

Special Reports :

V.

Consent Agenda:

VI.

Business Item(s):
A. Resolution on Posting Program Learning Objectives in Cal Poly Online Catalog:
Oerelian/Giberti/Sparling for the Integration and Student Learning Task Force. first reading
(p.2).
B. Resolution on Coordinated Campus Assessment Efforts : DePiero, chair of the
Assessment Task Force, first reading (pp. 3-6).

C. Resolution 00 Green Campus Program: MacDougall, chair of Sustainability
Committee, first reading (pp. 7-17).

D. Resolution on Protecting the 'American Institutions' Requirement : Call, CLA
senator, fIrst reading (pp. 18-20).

VII.

Adjournment:

Adopted:
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ACADEMIC SENATE
of
CALIFORNIA POLYTECHNIC STATE UNIVERSITY
San Luis Obispo, CA
AS

-II

RESOLUTION ON POSTING PROGRAM LEARNING OBJECTIVES
IN THE CAL POLY ONLINE CATALOG

2
3

WHEREAS, The WASe visiting team has recommended that "considerable effort needs to
occur in the next 18 months to assure: I) that there is alignment between
university. program, and course learning objectives across the institution; and 2)

4

that all learning objectives appear systematically in university documents"; and

5
6
7
8

WHEREAS,

This recommendation reflects the consensus on best practice among WASC
member institutions; and

9
10

WHEREAS,

In the course of program review, academic programs report their program learning
objectives (PLOs) and map them to the University Learning Objectives (ULOs);
and

II
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WHEREAS,

As a part of Educational Effectiveness Review (EER), programs have also

reported their PLOs to the Academic Senate and explained their alignment with the
ULOs; and
WHEREAS,

PLOs are defined by the faculty to promote the clarity and coherence of the
program; and

WHEREAS,

PLOs apply to all students in the program; and

WHEREAS,

The availability of PLOs provides students and others with the general goals of the
major, while outlining the structure of knowledge, skills, and values associated
with the discipline; and

WHEREAS,

The Cal Poly online catalog is the official source of university infonnation; and

WHEREAS,

the program/department reviews catalog infonnation on a regular basis; therefore
be it

27
28
29
30
31
32

RESOLVED That program learning objectives (PLOs) be listed with other program information
in the Cal Poly online catalog.

Proposed by: WASC/Academic Senate Integration and
Student Learning Task Force
Date:
March 212011
Revised:
March 29 2011
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ACADEMIC SENATE
of

CALIFORNIA POLYTECHNIC STATE UNIVERSITY
San Luis Obispo, CA
AS
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RESOLUTION ON COORDINATED CAMPUS ASSESSMENT EFFORTS

1
2

WHEREAS,

3
4
5

The WASe visiting team has recommended that:
1)
University Learning Objectives, Program Learning Objectives, and Course Learning

2)
3)

6
7

4)

Objectives be aligned across Cal Poly
Leadership on assessment be clarified
The role of faculty governance in academic decision-making be reviewed
Quantitative measures associated with various themes of the self-study be
identified; and

8
9
10

WHEREAS,

Student learning is a commWlity effort necessitating contributions from General Education,
the major, and co-curricular components; and

WHEREAS,

All programs are expected to complete Program Review; and

WHEREAS,

On-going assessment and continuous improvement are an expectat ion of Program Review;
and

WHEREAS,

AS-718 - 10 has resolved "that the Academic Programs Office provide annual summaries to
the Academic Senate on the findings of academic programs that underwent program review
in that year ... " ; and

WHEREAS,

AS-7 16- 10 has resolved " that the Academic Senate oversees university-level assessment";
and

WHEREAS,

AS-716-10 has resolved "that findings or data resulting from such assessment must not be
used in making retention, promotion, and tenure decisions nor be placed in an individual
faculty member's personnel action file"; therefore be it

RESOL YED:

That the Academic Senate endorse the attached proposal to adjust the membership and
mission of the Academic Assessment Council, including coordination and direction of
campus asse..<;sment efforts.
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Proposed by: WASCIAcademic Senate Assessment Task Force
Date:
May 9 2011

-4-

ATTACHMENT TO
RESOLUTION ON COORDINATEO CAMPUS ASSESSMENT EFFORTS

REVISED MISSION DF THE ACADEMIC ASSESSMENT COUNCIL
Principles of Assessment for the AAC:

The purpose of assessme nt is to improve student learning. The assessment process should ,
include the collection, the analysis, and the distribution of data at the student level, the
program level, and the university level. Likewise, the work of assessment should be shared
equ itably, both within and between levels (faculty, programs, colleges, and university).
Id eally, assessment will generate usefu l information about student learning while adding
only minimally to faculty and administrative workloads. One primary method of achiev ing
that goal is to coordinate ex isting assessment efforts and make future efforts more
predictable, by identifying which activities occur in a given year. The main mission of the
AAC is to carry out those coordinating and planning activities.
Campus assessment efforts should seek to centralize data collection and coo rdination, while
decentralizing substantive decisions about how assessment is done and what criteria are
used. Program faculty should have the maximum feasible control over deciding how and
where to assess student learning. Creative approaches should be encouraged.
Regard less of the methods. program faculty use to assess student learning, all programs
have an obligation to annually report to the AAC their methodology and findings, to reflect
on what the findings reveal about student learning, to identify areas of possible
improvement, to develop plans aboul implemenling improvemenls, and to later assess
whether curricu lum changes have actually improved student learning.

Responsibilities:
Cal Poly's assessment efforts need to become more pred ictable, more efficient, and better
coordinated. Faculty workload needs to be reduced w hile still maintaining a fa culty-driven
process for program improvement. Ideally, this will ensure that program faculty have
adequate assessment data, including data on student learning and attitudes, for program
review, that the colleges and university have adequate assessment data for reaccreditation,
that student learn ing is actually improved, and that assessment is integrated into existing
activi ties to the extent possible, thus avoiding creating excess work
To achieve these goals, the responsibilities of the MC shall be as follows:
1) Lead and coordinate campus assessment efforts.
2) Create a central repository for information and resources related to assessment
(Le., rubrics, li sts of best practices within and outside Cal Poly, and so on).
3) Ensure that data needed for program review and WASC are generated and stored
appropriately.
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4) To the extent necessary and possible, create a central repository for assessment
data.
5) Review the annual reports of program- and college-level assessment efforts.
6) Report the results of assessment efforts to the campus community.
On-Going Duties:
1) Create a multi-year schedule for assessment, so that at a minimum all learning
objectives are assessed by all programs at least once between WAS( cycles (i.e.,
every 1 0 years).
2) Coordinate and create a multi-year schedule for indirect assessment efforts, for
example surveys of seniors. alumni, and/or employers. An example of such
coordination might be identifying an office that could conduct these surveys on
behalf of programs and act as repository for the data. Another example might be
creating and circulating a standard survey format that could be adopted by
programs and colleges, with program·specific additions.
3) Receive and review the annual assessment reports generated by all academic
programs on campus. Identify common needs and campus·wide assessment
resources to meet them. The committee may, in consultation with the various
programs and colleges, elect to review college·leve l. aggregated reports, instead of
the reports of individual programs.
4) Generate and circulate to all programs an annual summary report about campus
assessment efforts, aimed at identifying best practices, areas of strength and
weakness. success stories, and so on.
S) Identify offices and procedures by which existing data useful for assessment will
be gathered. analyzed, stored. and disseminated. The committee sha ll find ways to
make best use of existing data. so that information needed for assessment can be
derived from existing sources, to the extent possible.
6) Identify possible new sources of data and offices to gather, analyze, store, and
disseminate them. An example of such a new source of data might be student
portfolios.
7) Identify and propose changes to existing assessment tools (for example, the
Writing Proficiency Exam) to improve their utility for assessment.
8) Identify existing sources of data that could be used for assessment, for example
Writing Proficiency Exam scores.
9) Identify existing assessment activities and processes, and take steps to
coordinate them.
10) Evaluate how to balance needs and resources regarding assessment.
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11) Investigate the possibil ity of creating an office to coordi nate and store
information about assessment best practices. campus·w id e rubrics, the results of
previous assessment efforts, and so on. The committee is encouraged to consider
whether the Center for Teaching and Learning might fill th is role.
12) Ensure that assessment data be made available to faculty, as needed

Membership and Appointment Procedures:
The AAe shall be composed as follows:
Part I --1 repr esentative from each academic unit, appointed by the respective
deans (7 people total)
Orfalea College of Business

College of Li beral Arts
University Library/Information Serv ices
Co llege of Architecture and Environmental Design
College of Science and Math
College of Engi neering
College or Agriculture, Food and Environmental Sciences
Part 11-- Non-Academic Administrative Representatives, appointed by the
respective heads of the departments (6 people total). One representative from each
or:
• Stude nt Affairs
• CTL
• ITS
• IP&A
• Academic Programs

•

GE

Part III -- 1 stud ent represe ntative, appointed annually by the ASI president
Part IV -- Faculty Representatives (13 people total)
1 raculty member from each academic unit (7 people), selected by the
Academic Senate Executive Comm ittee
6 at-large members, selected by the Academ ic Senate Executive Committee
The committee shall elect its own chair annually.
Term limits shall be for 3 years, and are renewable.

-7Adopted:
ACADEMIC SENATE
of
CALIFORNIA POLYTECHNIC STATE UNIVERSITY
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AS
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RESOLUTION ON GREEN CAMPUS PROGRAM
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Background: The esu (eSU Executive Order 987) has mandated the reduction of resource and
energy usage across the esu system including all campuses. Facility Services has done an
excellent job of reducing the campus carbon foo tprint through the implementation of energy
effi ciency. water conservation, recycling, alternative transportation, sustainable procurement and
resource use reduction initiatives.
Facility Services in collaboration with the Alliance to Save Energy has established a Green
Campus Program (www.afd.calpoly.edulgrcencampus) on the Cal Poly campus. The intent of this
program is to implement energy and water conservation projects and programs, support green
workforce development and to accomplish behavioral change through educational outreach to
students, faculty and staff. Cal Poly's Green Campus team includes five paid student interns and a
number of add it ional student volunteers worldng for academic credit. Dennis Elliott, the Assistant
Director of Energy, Utilities, and Sustainability for the Facilities Department, advise the team of
students. The program has been highly successful in reducing resource and energy usage in the
residence halls and is extending into areas of the University's Administration and Finance Division
(AFDl. The Alliance to Save Energy Green Campus Program is funded by the ratepayers of
California under the auspices ofSCE, PG&E, and Sempra Energy.

The academic departments have had a limited role in reducing reso urce and energy usage on the
campus. It is the intent of this resolution to invite academic departments to actively participate in
lhe Green Campus Program effort to reduce resource and energy usage. Any academic
department can initiate the certification process at no or minimal financial cost and low time cost
in order to establish a baseline sustainability footprint after which a department can dctennine if it
wishes to pursue certification. Departments wanting infonnation or wishing to initiate the process
can contact the Green Campus Program via email at grcencampus@calpoly.edu.

27
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WHEREAS , Assembly Bill 32, the California Global Warming Solutions Act of2006, mandates
that California reduce its greenhouse gas emissions to 1990 levels by 2020; and
WHEREAS, State Executive Order S~3 - 05 mandated that greenhouse gas emissions be reduced
to 80% below 1990 California levels by 2050; and
WHEREAS,

The CSU in Executive Order 987 has mandated the reduction of resource and
energy usage for the CSU system as well as the campuses; and
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37
38
39

WHEREAS,

The source of carbon emissions on campus come primarily from utility energy use
for heating, cooling and lighting, water use, fuel use for commuting, travel and the
campus vehicle fleet, procurement, and material and resource consumption; and

WHEREAS,

Facility Services has done an excellent job of reducing resource and energy usage
on the campus; and
Facility Services, in coUaboration with the Alliance to Save Energy, has established
a Green Campus Program; and
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WHEREAS,

WHEREAS,

The Green Campus Program is actively working with and has been highly
successful in reducing r~source, energy and water usage in University Housing,
AS!, Cal Poly Corporation, Campus Dining, student clubs and Student Life &
Leadership; and

WHEREAS,

The Vice President of Administration and Finance has endorsed the Green Campus
Certification process and has directed every department within AFD to designate a
sustainability mentor and to pursue Green Campus Certification; and

WHEREAS,

The academic departments have had a limited role in reducing resource, energy
and water usage on the campus; and

WHEREAS,

Facilities Services has offered to provide assistance to academic departments in
order to extend the Green Campus Program to academic departments; and

WHEREAS,

The Green Campus Program has developed the Green Campus Certification
process that creates awareness and recognition for the adoption of sustainable
practices that conserve energy and water, reduce resource use, promote increased
recycling and use of alternat ive transportation; and

WHEREAS,

Many of the strategies employed in the Green Campus Certificat ion process could
help to reduce program costs to the academic departments by reducing resource
and energy usage; therefore be it
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RESOLVED: That the Academic Senate support the Green Campus Program by encouraging its
extension to aU administrative and academic units; and be it further
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73
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RESOLVED: That all academic departments shall be encouraged to pursue Green Campus
Certification; and be it further

75
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RESOLVED: That all academic departments shall be encouraged to provide opportunities for
student participation in the certification process through service learning and/or
academic credit; and be it further
RESOLVED That support for the academic departments shall be provided by Facility Services,
the Green Campus Program, and the Academic Senate Sustainability Committee.
Proposed by: Academic Senate Sustainability Committee
Date:
May22011
Revised:
May 16 20 11

Sustainability Mentor Program
"Green Campus Certified"
Certification Checklist
Updated May 12, 2011

The following document describes the Cal Poly Green Campus Certification program for
workplaces. Thi s program is intended to provide a framework and guidance for individual offices,
departments, buildings, divisions, or colleges to implement and reinforce sustainable practices in
day to day operations and planning. The certification program addresses the areas of:
•
•
•
•
•
•

Administration
Energy Conservation
Water Conservation
Recycling and Waste Reduction
Purchasing
Transportation

Certification is voluntary. and is accomplished by implementing and documenting sustainability
initiatives in the areas described . Items identified as prerequisites are required for all certification
submissions, and all other pOints are optional. Submissions wi ll be evaluated by the Green
Campus Program and Facility Services. Certification will be awarded based on the number of
points achieved , and will be recognized with a framed certificate and announcements in:

•
•
•
•

The Cal Poly Sustainability website www.sustainability.calpoly.edu
The Green Campus Program website www.greencampus.calpoly.edu
The Green Campus Program monthly newsletter, and
The Cal Poly Report.

Departments wishing to start the certification process should send a request via email to
greencampus@calpoly.ed u, and identify the contact person within their department. The Green
Campus team manager will respond and arrange an initial meeting to explain the certi fi cation
process and help the department get started. There are a total of 55 points possible, of which 18
are prerequisites, and 37 are optional. The levels of certification are:

Green Campus Certified:
Green Campus Certified - Silver:
Green Campus Certified - Gold:
Green Campus Certified - Platinum:

27
32
37
42

points
points
points
points
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Many of the required prerequisites are based on existing State or CSU Policy, such as CSU
Executive Order 987, which is the "Policy Statement on Energy Conservation, Sustainable
Building Practices, and Physical Plant Management for the California State University". This
document may be viewed at http://www.calstate.edu/eo/EO-987.html.
Many measures are intended to be low cost or no cost, such as behavioral changes and reduction

of paper usage. Some will reduce the operating cost of the department. For the measures that
require fund ing to retrofit overhead lighting or plumbing fixtures, Facility Servces will bear the cost
of these retrofits in state funded buildings as time and resources allow. For non-state funded
buildings, expenses will be borne by the department. For expenses that are optional (such as
purchasing LED task lamps or an energy star refrigerator) departments may choose to implement
these at their own cost.
Resultant dollar savings will be reali zed by the entity currently paying for the expense, i.e.
departments will realize direct budget savings due to reduction of paper use, printer ink, toner, etc.
In state funded buildings, Facilities pays all utility expenses and will receive the related utility
savings and rebates for reinvestment in additional conservation projects. Auxiliary organizations
that are recharged for utility expenses wi ll receive the utility savings and any applicable rebates.
The work load for Sustain ability Mentors will vary depending upon the number of initiatives
implemented, and the size and culture of the department. To date, Sustainability Mentors have
experienced approximately one day of work to complete the data collection and certification
process, spend approximately one hour a month maintaining programs and disseminating
information, and attend one meeting a month to share best practices with other departments.

-11 Administration

•

Prereq A 1: Establish a contact person within the department to be the
"Sustainability Mentor."
This person will be responsible for coordinating suslainability initiatives for the department. dissem inating
jnformation to department personnel regarding energy and water conservation, recyding, and waste
reduction. This person will be the primary point of contact for working with the Green Campus Program and
Facility Services in the effort to achieve certification.

•

Prereq A2: Document and maintain all policies and procedures related to these
initiatives and include in new employee orientation.
Provide copies of all documentation with certification submission.

•

Prereq A3: Report all space usage that requires HVAC outside of normal business
hours (M-F 7:00 am to 5:00 pm) to the University Scheduling office.
This aliolNS Facilities to schedule the Campus Energy Management System to operate building systems only
during the hours they are needed. Class scheduli ng shOUld be reported to University Scheduling at 756·2461
or classschedule@calpoly .edu. Event scheduling should be reported to 756-5550 or events@calooly .edu .
The main University Scheduling website can be found at http://w.-vw.universilyscheduling.calooly.edu/.

•

Prereq A4: Post and maintain educational signage in the work place to foster
sustainable behaviors regarding energy and water conservation, recycling and waste
reduction.
For signage and ideas, see the Green Campus Program and http://www.recyclereminders.coml. Provide
summary of signage implemented , with electronic copies of any special signs created for sharing with other
departments.

Energy Conservation

•

Prereq E1: Complete a Green Campus energy audit
An energy audit is an inspection, survey and analysis of energy usage in a building, to identify opportunities
for conservation.
o Green Campus Program will perform the audit at no charge.
D
Green Campus Program will provide a report recommending changes to reduce energy and water
consumption, improve recycling, and decrease waste.
D
Department will implement as many savings recommendations as are feasible, and develop a written
plan to implement additional recommendations over the nexl 12 months.

•

Prereq E2: Implement power management settings on all computer workstations
and laptops
a

a

a

For departments within the Administration and Finance Division, Facility Services provide Bigfix
power management soft'NBre and support free of charge. Bigfix is a software product that allo'NS IT
staff to implement and manage computer power settings across an entire netlNOrk to achieve and
measure substantial energy sav ings, and is compatible with Windows, Mac, and Unux operating
systems. For general information about Bigfix, see http://www.bigfix .com/contenUpower
management. For information about how Bigfix is used and supported within AFD , see
hUps:}Iwww.afd .calpol y .edufantsfpowerma nagement. asp? pid - 2.
For all other divisions, colieges, and departments on campus, ITS offers an alternate solulion for
Windows machines using Microsoft Configuration Manager. Software and support is free of charge
for departments that currently have an ITS Service Level Agreement.
Departments may also implement polNer management settings manually on each individual machine,
but must provide documentation that polNer settings were implemented , and have a written plan to
maintain them and ensure they are implemented on all new machines.
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•

Prereq E3: Implement power management settings on network printers and copiers
Network copiers and printers should be configured to go into ~sl eepft mode or shut down outside of normal
office hours, if capable. See individual machine's owners manual andlor consult with department IT staff.

•

Prereq E4: Compact Fluorescent Lightbulb (CFL) Retrofit
o
o

o

•

Prereq E5: Follow Executive Order 987 guidelines for thermostat settings
a

o
a

•

Replace all incandescent lamps with CFL or LED.
Facilities will exchange existing incandescenllamps with CFL's free of charge. Departments can
take their existing lamps to the State Custodial Warehouse on campus at building 70A for exchange.
or can submit a service request to Facilities at x65555.
Eliminate halogen torchieres. Halogen torchieres are portable upright lamps that generally use 300
watt halogen bulbs. These should be replaced with CFL or LED.

For areas wtlere users halle control over thermostat settings, the department will implement a
procedure to adjust thermostats seasonally in accordance with CSU Executive Order 987;
• 68 degrees heating (Winter)
• 78 degrees cooling (Summer)
• These requirements are applicable to aU spaces except in the case of specific programmatic
needs such as for specialized lab equipment.
For spaces that have programmable thermostats, the department will program the thermostat
schedule based on the occupancy of the building to minimize run hours.
If the thermostat does not have capabilities for scheduling, it should be replaced with an Energy Star
certified model.

Prereq E6: Keep doors and windows closed
As per CSU Executive Order 987, departments will establish procedures and assign responsible persons to
keep exterior doors and windoVtlS closed when heating or cooling is taking place in buildings.

•

Prereq E7: Turn Off the Lights
One of the greatest ways for the campus to save energy is to tUfn off lighting that is not being used.
Departments will establish procedures and assign responsible persons to turn off the lights at the end of the
business day, as well as remindi ng all users to turn off lights when they leave a room.

•

E8: Eliminate personal heaters and fans
As per CSU Executive Order 987, personal heaters and fans are not permitted for use in state buildings,
unless the building HVAC system is not able to maintain the building temperature between 68 and 78
degrees, or if necessary for medical reasons.

•

E9: Eliminate all Cathode Ray Tube (CRT) computer monitors
CRT monitors use substantially more energy than modern flat panel displays and do not meet Energy Star
performance requirements. Replace all CRT monitors with Energy Star rated LCD flat panel monitors.

•

E10 : Implement server virtualization
Server virtualization is the sharing of server resources and reduction of the number of individual physical
servers, processors, RAM and other hardware needed. This reduces the power consumed by each server
while making an individual server more efficient. Additionally, this reduces the waste generated once
physical servers need replacement.

•

E11: Eliminate or reduce personal printers
The cost per sheet for printing via small desktop printers is more than double that of a large network
copier/printer. Personal printers also typically do not have the capability to go into sleep mode when not in
use. Departments should strive to eliminate as many personal printers as fea sible, except where network
printers are not available, or personal printers are required for confidentiality reasons.
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•

E12: Eliminate or reduce mini fridges
Indiv idual mini refrigerators in private offices are typically much larger than needed for one person , and are
not as energy efficient as a full size refrigerator. Departments should eliminate multiple mini fridges and
consolidate usage into a single department refrigerator that is Energy Star rated . See :
http://www.energystar.govflndex.cfm?fuseaction=find a product.showProductGroup&P9W code=RF

•

E13: Eliminate window Ale units
Window air conditioning units use approximately twice as much energy as central building AC systems, and
do not comply YJith Facility Services air conditioning policy. Window AC un its do not have control capability
for integration with the campus Energy Management System , or the ability to be programmed with a
schedule.

•

E14: Reduce UPhantom loads"
Phantom loads are the electric power consumed by appliances while they are plugged into outlets, even if
they are switched off or in a standby mode.
o Unplug chargers for cell phones and other personal devices.
o Use power strips for desktop printers/scanners, speakers. appliances, and turn off when not in use,
or use Usmart strips", which can turn devices off automatically .

•

E 15: Replace task lighting with high efficiency or LED lighting
If individuals use desktop lamps or under cabinet task lighting in workspaces, they must be high efficiency
fluorescent or LED. Use of task lighting and natural light is encouraged to reduce the need for overhead
general area lighting . See: http://w.vw.finelite.com/productslpls-overview

•

E16: Retrofit building lighting with high efficiency lighting
In addition to eliminating incandescent lighting, retrofit overhead linear fluorescent lighting to implement the
latest campus standard of 2SW fluorescent lamps 'Nith a color temperature of 4100K. This reduces energy
usage by approximately 20%. and provides better visual acuity for reading and task work in an office or
classroom environment.

•

E17: Install occupancy sensors in all classrooms, labs, and offices
Occupancy sensors automatically turn off lights when rooms are not being used , reducing energy use by an
average of 30-40% .

•

E18: Unplug refrigerated drinking fountains
Refrigerated drinking fountains consume electricity around the clock to keep their storage reservoir of water
cold . Departments can save energy by unplugging drinking fountains and getting their drinking water at room
temperature.

Water Conservation
•

Prereq W1 : Eliminate or retrofit any equipment with "once through cooling"
Some laboratory and process equipment is designed to use water cooling , and some older equipment was
designed to use Mance through" cooljng , where a potable water supply is connected to the dev ice to provide
cooling water, and after being used is discharged d irectl y to the sewer . Some equipment allows this cooling
water to run continuously. whether needed or not. This equipment should be evaluated to determjne if it can
be e liminated , if another cooling option is available. if the manufacturer has a retrofit kit available to reduce
water waste, or if the equipment shou ld be replaced with a more modern unit that does not waste water.

•

W2: Low flow plumbing fixtures
Retrofit restrooms 'Nith low flow plumbing fixtUres to reduce water usage , induding tOilets. urinals, faucets,
and showerheads. The use of low flow plumbing fixtures can reduce building water usage by as much as
75%.
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•

W3: Sign " Take Back the Tap" pledge
-Take Back the Tap· is an initiative created by the non profit organization Food and Water Watch. intended to
educate consumers about the cost, safety and environmental impact of consuming bottled water instead

municipal tap water. The Green Campus Program, Empower Poly Coalition, and Zero Waste dub are
working to educate the campus community about these issues to reduce the use of boWed water and renew
our commitment to safe affordable tap water at Cal Poly. Green Campus recommends using stainless steel or
BPA free plastic and wilt provide a reusable container to any personnel that need one.To achieve this point,
50% of all department members must sign the pledge. For individuals and departments, the pledge is
available at:
http://action .fooc!andwaterwatch.org/pJd ia/action/publ jcflaction KEY=2673
For campus food service locations, the pledge is available at:
http;IJactionJoodandwaterwatc h.orq/V6061/oetition.lsD?oelition KE Y=956

•

W4: Replace Reverse Osmosis (R.O.) Units with filtration units
Reverse osmosis units waste about 75% of the water processed, and are unnecessary to produce safe
drinking water. Fil tration units can be as effective at removing many contaminants, are much more cost
effective, and waste no water. See:
http://www,foodandwaterwatch,o(g/water/boltled/choosino-a-weler-fil lerl

Recycling and Waste Reduction
•

Prereq R1: Proper disposal/recycling of hazardous waste
Department will establish procedures and train personnel on proper disposal of hazardous waste:
o Batteries
Batieries may be recycled by placing in an envelope and ma iling to the State Warehouse,
o Tonerll nk cartridges
Used Toner Cartridges are recyded by Distribution SelVices. Please place the used cartridge back in
the packaging your new cartridge came in (sealed manila envelopes are also OK), and place next to
your mail pickup location, Please do not drop them in the campus mail.
o Compact Fluorescent Lamps (CFL)
Compact Fluorescent Lamps contain a small amount of mercury and should be delivered to the State
Warehouse for proper disposal. Broken lamps must be cleaned up by properly tra ined personnel
from Facility Services (x65555) or the Environmental Health and Safety Office (x66661 ),
o Chemicals
Chemical Waste is handled by the Environmental Health and Safety office, which can be reached at
x66661, EH&S also runs a chemical reuse program tp reduce the volume of chemical waste
disposal , by making lab chemicals available to other departments, as long as they are still in good
condition, a nd in properly sealed and labeled contai ners .

•

Prereq R2: Recycling bins
o
a

•

Department shall have recyding bins available for all personnel. whether located centrally, or in each
room. Bins may be requested from Facility SelVices at x65555.
There must be a recyding container available at every location where there is a trash receptacle.

Prereq R3: Signage for what islis not recyclable
o

a

IS recyclable:
•
Cardboard
•
Envelopes (even with windows)
Junk mail
•
•
Magazines
Newsprint
•
Stapled paper
•
Most plastics (for #ti - dear plastic polystyrene IS recyclable, white Styrofoam is not)
•
All empty beverage containers: glass, plastic and aluminum,
IS NOT recyclable;
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a

•

•
Aerosol cans
•
Ceramic materials
• Food
•
Hazardous material
•
Kleenex
•
Incandescent light bulbs
Wax coated paper cups
•
•
Paper towels
•
Squeezable paper juice containers
•
Styrofoam cups and plates
•
Wax paper.
For ready made signage contact the Green Campus Program at greencampus@calpoly.edu.

Prereq R4: Use e-surplus for reuse of equipment, furniture, etc.
Cal Poly operates an on line surplus equipment sale program. The Public Surptus auction site is used to
resell surplus equipment such as computers, furniture, lab equipment, Ught fixtures, tools. vehicles,
audiolvideo equipment, and unclaimed lost and found items. The program generates approximately $10,000
per month in revenue, which is reinvested in recyding and other sustainability efforts at Cal Poly. Rather than
disposing of used equipment and furniture in the trash, contact the E-Surplus office at x65449 to arrange pick
up of unwanted items. In addition, all surplus items held bye-surplus are available to campus departments
for reuse at no charge, even if already listed for auction. Surplus items for auction may be viewed at
http://lN1NW.publiesurpl us.com!.

•

R5: Default 2-slded printing on all copiers and printers
To reduce paper usage, configure printer preferences for all personnel to use 2 sided printing as a default
print setting.

•

R6: Composting of food waste - office worm bin
Composting is a method for treating solid waste in which organic material is broken down by microorganisms
in the presence of oxygen to a point where it can be safely stored. Worm composting is a method for
recycling food waste into a rich, dark, earth-smelling soil conditioner. See: htlp:!lININW.wikihow.com/Make
Your-Own-Worm-Comoost-System. Departments may choose to purchase a 'NOrm bin for office use, and
with permission from the groundskeeper assigned to the area, may dispose of compost in campus planter
beds. Note: to avoid possible damage to carpets or floors, worm bins must be kept outdoors.

•

R7: Select "zero waste " option for catered events
To make an event zero waste: Request the Zero Waste option from Campus Catering. Use all reusable or
compostable utensils, dishes. and cups. Use no packaged products (sugar, butter, salt, pepper, cond iments).
Collect all waste for either recycl ing or composting. Additional information and support is available from the
student Zero Waste Club, which can be reached at zero.waste.club@gmail.com.

•

R8: Paperless communication and document storage
To reduce paper consumption, departments are encouraged to implement business practices that rely on
electronic communication and document storage, rather than printed paper. To q ualify for this point, the
department must evaluate current processes, and convert as many manual paper-based processes to
electronic as possible. For certification, documentation should incl ude an estimate of the number of sheets of
paper saved annually.

•

R9: Install high efficiency hand dryers
High efficiency electric hand dryers can replace the use of paper towels in public restrooms. Eliminating
paper tOlNels saves Ihe University on purchasing, stocking, delivery, disposal and housekeeping costs
reducing total operating expenses by over 90%. Since the manufacturing, transport, and disposal of paper is
highly energy and water intensive , switching to paperless also reduces net greenhouse gas emissions by over
90%. See;
http://YMW.dysonairblade.com
http://IfoNN.J.mitsubishiiettowel.com
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Purchasing
•

Prereq P1: Energy Star appliances
In accordance with California Governor's Executive Order $-20.04, establish department procedure that all
new purchased office equipment and appliances shall be Energy Star rated .

•

o

Information on Energy Star appliances can be found at

o

http:lMww.ener9Ystar.qovlindex.cfm ?c=products.pr find es products.
Appl ies to an refrigerators, computers, printers, monitors, copiers, washers, dryers, digital projectors,
televisions, ceiling fans, air filters. etc.

Prereq P2: Use minimum 30% recycled content paper
In accordance with State of California purchasing requiremen ts, all office paper ordered through the Office
Max contract meets this minimum requi rement.

•

P3: Replace non Energy Star appliances
Develop a 'NI'ilten plan to eliminate or replace all existing appliances over five years old with Energy Star.

•

P4: Use 100% recycled paper
Departments may opt to order higher recyded content paper products through Office Max . Testing performed
by Facility Services with 100% recycled content paper found no discemable reduction in print quality, and no
negative impact on printer reliabil ity.

•

P5: Use rechargeable batteries rather than disposable
For office devices and equipment. rechargeable batteries are available in all standard sizes, and can be
recharged hundreds of times before needing to be replaced .

•

P6: Purchase in bulk or " right size "
Rather than buying quantities of one or two commorV Y used items, order full package or case quantities and
stock up. This reduces the cost per unit, saves time, and reduces packaging waste. If there are multiple
offices or departments in dose proximity, consider developing an offICe supply sharing system . If bulk
pu rchase quantities will result in supplies expiring or become obsolete before use, determine the optimal
purchase quantities that meet your needs.

Transportation
•

T1 : Web Conferencing
To reduce lost 'NOl'k time and travel expenses related to off campus meetings, use web conferencing instead.
Contact your department IT staff for technical support.

•

T2 : Telecommuting Option
To reduce commuting travel to and from campus, develop a department procedure that offers a
telecommuting option fOf appropriate job dassifications, in a manner that does not negatively impact campus
operations or tevels of service. To v iew Cal Poly Human Resources Telecommuting Policies, see:
http ://www.afd .calpoly .edu/hr/policies .asp?pid= 1O&id=T
htlo:llwww.afd .calooly.edu/hr/forms.asp?form 20#telecommute

•

T3: Alternative Transportation Pledge for Commuters - 25%
A minimum of 25% of department personnel must sign a pledge to use alternative transportation methods to
commute to and from campus at least 4 days a week. This indudes commu ti ng by bus, bicyde, carpool , Of'
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vanpool. See the UPD Options program for commuters at:

http://WW'IN.afd ·catpoly.edu/PO!ice/commuter serv ices commuting,asp?pid - 1&su bid- 3.

•

T4: Alternative Transportation Pledge for Commuters - 50%
A minImum of 50% of department personnel must sign a pledge to use alternative transportation methods to
commute to and from campus at least 4 days a week. This incl udes commuting by bus, bicyde, carpool, or
vanpool. See the UPD Options program for commuters at:
http://www.afd ·calooly .edu/oolJce/commuter services commuting.asp?pid-1&subid- 3.

•

T5: Alternative Transportation Pledge for Commuters - 75%
A minimum of 75% of department personnel must sign a pledge to use alternative transportation methods to
commute to and from campus at least 4 days a VoJeek . This indudes commuting by bus, bicyde, carpool, or
vanpooL See the UPD Options program for commuters al:
http://www.afd .calpoly .edu/police/commuter seN ices commuli nq .asp?oid= 1&su bid - 3.

•

T6 : Alternative Fuel Fleet Vehicles - 25%
Replace department vehides 'Nith alternative fuel vehides - rechargeable electric, hybrid, or biodiesel .

•

T7: Alternative Fuel Fleet Vehicles - 50%
Replace department vehicles 'Nith alternative fuel vehides - rechargeable electric, hybrid, or biodiesel .

•

T8 : Alternative Fuel Fleet Vehicles - 75%
Replace department vehides 'Nith alternative fuel vehides - rechargeable electric, hybrid, or biodieseJ.

•

T9: No Fleet Vehicles
This credit is to recognize departments that have no fleet vehicles, or have eliminated all fleet vehides.

Innovation
Departments are encouraged to come up with their own ideas for creative ways to conserve energy and water, reduce
waste, and reduce the campus' environmental footprint. For initiatives not covered elsewhere in the program,
departments may earn up to 5 points for innovation . For consideration, submission must indude a summary of the
initiative, quantify its sav ings or impacts in the categories listed above, and document how it will be sustained .

•

11 : Innovative program number 1.

•
•

12: Innovative program number 2.

•

14: Innovative program number 4.

•

15: Innovative program number 5.

13: Innovative program number 3.

-18Adopted:

ACADEMIC SENATE

of
CALIFORNIA POLYTECHNIC STATE UNIVERSITY
San Luis Obispo, CA
AS

-II

RESOLUTION ON
PROTECTING THE'AMERICAN INSTITUTIONS' REQUIREMENT

1
2
3
4
5
6

WHEREAS,

California administrative law (Title 5, Section 40404) requires each campus of the
California State University to "provide for comprehensive study of American
history and American government including the historical development of
American institutions and ideals, the Constitution of the United States and the
operation of representative democratic government under that Constitution, and
the processes ofstate and local government"; and

WHEREAS,

All CSU students must demonstrate competent knowledge ofAmerican
institutions and ideals in order to qualifY for graduation; and

WHEREAS,

Teaching undergraduates about American institutions and ideals is a crucial
component of the esu educational mission; and

7
8
9
IO

11

12
13
14
15
16
17
18
19

esu Board ofTrustees is considering a new policy which would allow the
esu Chancellor and/or the Presidents ofCSU campuses to waive the 'American

WHEREAS, The

Institutions' requirement for certain majors and groups ofstudents; and
WHEREAS,

20

The Academic Senate of San Jose State University has urged the Trustees to delay
consideration of changes to the existing' American Institutions' requirement;
therefore be it

21
22
23
24
25

RESOLVED: That the Academic Senate of California Polytechnic State University, San Luis
Obispo, endorse the attached resolution of the Academic Senate of San Jo se State
University, "Resolution to Urge the Board of Trustees to Delay Consideration of
Waivers to the Existing Title 5 'American Institutions' Requirement."

Proposed by: Lewis Call, Senator for College of Liberal
Arts (History Department)
Date:
May 2 2011
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SAN JOSE STATE UNIVERSITY
ONE WASHINGTON SQUARE
SAN JOSE, CA 95192
55-511-5, Sense of the Senate Resolution , "Resolution to Urge the
Board of Trustees to Delay Consideration of Waivers to the Existing
Title 5 'American Institutions' Requirement"
Legislative History: At its meeting of April 18, 2011 , the Academic Senate
approved the following Sense of the Senate Resolution presented by Senator

Peter.
SENSE OF THE SENATE RESOLUTION
" RESOLUTION TO URGE THE BOARD OF TRUSTEES TO DELAY
CONSIDERATION OF WAIVERS TO THE EXISTING TITLE 5 'AMERICAN
INSTITUTIONS' REQUIREMENT"

Whe reas,

For decades the California State University has maintained a requirement
(in Title 5 admini strative law) for all CSU g rad uates to "acquire knowledge
and skills that will help the m to comprehend the workings of American
democracy and of the society in which they live, to enable them to
contribute to that society as responsi ble and constructive ci tizens" (Title 5
40404); and

Whereas,

An informed citizenry is necessary in America n democracy, but mounting
evidence shows that "most individual voters are abysmally ignorant of
even very basic political info rma tion"' ; and

Whereas,

The passing last Autumn of S8 1440-a measure designed to streamline
tran sfers from the Ca liforn ia Community Colleges to the CSU, has
enabled the creation of "Transfer AA" degrees from the CCC system; the
CCC system, however, refuses to include the Title 5 Ame rican Institutions
requirements as a part of these newly created transfer degrees; and

Whereas,

The CSU Boa rd of Trustees is considering changes in the Title 5
"American Institutions" req uirement that will enable (but not necessarily
req uire) the Chancello r, Presidents and "appropriate campus authorities"

lSee for example Ilya Somin, "When Ignorance Isn't Bliss: How Political Ignorance Threatens
Democracy" (Policy Analysis No. 525, September 22, 2004.) "In this paper I review the overwhelming evidence
that the American electorate fails to meet even minimal criteria for adequate voter knowledge" (p. 2.) See also
Andrew Romano, "How Dumb Are We? Newsweek gave 1,000 Americans the U.S. Citizenship Tcst-38% failed.
The country's future is imperiled by our ignorance," Newsweek March 28 and April 4, 2011.

1

-20

to waive the American Institutions requirement for certain majors and
groups (called "the proposal" in this document); and
Whereas,

After a few weeks of informal conversations, the proposal was first publicly

broached at an April 13 meeting with the CSU Presidents; this unfortunate
time line has resulted in insufficient consultation to date with History and
Political Science faculty and almost no time-in the last month of classes
for local Academic Senates and their curriculum committees to respond ;
and
Whereas,

The possibility of using the existing option of comprehensive exams in

American Institutions to bring the CSU fully into compliance with SB1440
has not been fully explored now, therefore, be it
Reso lved,

That the Board of Trustees should delay any consideration of Title 5
changes to the ~American Institutions" requirement unti l the possibility of
using the existing Comprehensive Exam option to bring the CSU into
compliance with S8 1440 is fully explored with the help of the system's
Political Science and History faculty; we acknowledge that there may need
to be procedural and/or policy changes in the administration of these
exams but believe that the option could be of great promise in complying
with SB 1440 witho ut the need for a Title 5 change ; be it further

Resolved,

The Academic Senate of San Jose State University reaffirms its
commitment to the principle that all graduates of our institution should
demonstrate an understanding of ~American democracy and of the society
in which they livenso that they may "contribute to that society as
responsible and constructive citizens"; be it further

Resolved,

That the CSU should strongly consider the option of not recognizing
transfer AA degrees that fail to allow the American In stitutions requirement
within the constraints of S8 1440 degrees·-as being too dissimilar to our
own degrees; be it further

Resolved,

That the CSU should request that the Legislature amend "The Student
Transfer Achievement Reform Act" (SB 1440) to clarify that American
In stitutions requirements should be fully maintained during the
implementation of the law; be it further

Resolved ,

That copies of th is resolution be distributed to the Chancellor, to the
Board, to the ASCSU , to all campus senates, and to the Chairs of all CSU
History and Political Science Departments, the Assembly Committee on
Higher Edu cation, and the Academic Senate of the California Community
Colleges.
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